CPS-CTU
Tentative Agreements as of 10/30/19

This document represents the CTU's best understanding of temtative agreements reached with
CPS as of the gfiernoon of 10/30/19. Final contract language for ratification will be subject o
review by CTU and CI'S attorneys.

Current contraet language not included in this document is pot changing, except in cases
where new language contradicts current language. In other words, if language is not in this
document, it will not change and current contract language remains in place.

Prcamblc for terms to be submitted for ratification: The attached (erms are
amendments to the parties’ 2015-19 Jabor agreement. Lxcept where moditied by these
amendments, the 2015-19 agreement is extended for five years, until Junc 30, 2024, with
all dates revised Lo reflect the new contract term. o W Y

Allows CTU to have insight and input on CPS facilitics expenditure o addiﬁﬁn to the other
items in this contract article already.

1-5.4. Finance and Budget Iniormation. Thuring the b%%gg.t plannihg process, ihe ROARD

agrees to meet with the UNION on a monthly <Basis through the parties’ Budget

Committee 10 review revenue and cxpendifiiic assumptions, including capital

expenditures, and other pertinent budpctary infé@ﬁi'n_n) ‘Alter the budgel is adopted, the

BOARD agrees to meet with the UNION gpori redptst to review the quarterly Interim

Summary Financial Statcments and the C%ﬁf’e}lqisive Annual Iinancial Report for each
iy

Fiscal Year. 9
Requires CPS fo provide CTU with ﬁaﬁaqﬁng unit employee information to assist in
accurate record keeping, contract ﬁ?ﬁm&gﬂgiieut, and organizing efforts and protects the
union’s ability to sign up new mefhers.

" %

1-5.8 NEW Bargaining ®nit Emplovee Information. The BOARD shall provide the
UNION on at legst aimonthly basis. and on a weekly basis for the months of’ Augsust,
September. and®dtober, a list of all current emplovees in the bargaining unit, which shall
include cach-ciployée’s lirst and last name. shift, job title, department. work locaiion.
home addresgs. all {elephone numbers (including eell phone number if available), personal
and work ematl dldresses. date of birth. seniority datc. base hourly pav rate (if availablc).
langﬁﬁgarnr_e_l‘erenue (if availabie). identification number/payroll codefjob number. salary.
:;i'LﬁtlL'-‘i_'EI? a member or non-member, UNION dues, and COPE payment.

,_”Th; parties agree to mcct at rcasonable limes in good faith to ensize that they are
operating under the same list of represented workers. members, and individuals wheo have
authorized the deduction of dues. lees. assessments. and COPE. As a parl of their
meetings. the parties shalt endeavor te identify any changes that need to be made ta their
systems or operations lo ensure that systems and operations accurately irack those

individuals who are in the bargaining unit. and, among those individuals. those who have
not authotzed ithe deduction of union ducs. fees. asscssments and COPE coniributions.
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The BOARD shall provide the UNION with notice of CPS job [airs, ncw teacher
orientation dales. and all gatherings of 25 or more new cmplovees (excluding school-
level meetings and events) including their time, date and lecation, as soon as practicable

after their scheduling. At all such cvents. it the UNION atiends. the UNION will refrain
from disparaging the BOARD, 11s emplovees, or ils actions.

The BOARD shall allow the UNION io do informational tabling indoors in the lobby or
vestibule at the Staff Center locations. The UNION shall request permission a minimum
of a week in advance of its proposcd date for informational tabling, The BOARD ietains
the exclusive right to designate the specific location ol the information table, provided the
location is rcadily acccssible and visible to employees entering and Jeaving the
buildings. 4

Allows CTU members whe hecome elected officials io be on leaygt from CPS and
memorializes that clinicians are eligible for leave status.

1-17.1. Number and Length of Teaves. The BG‘,;{(R&[}- Silﬂﬂ grant forty-five fifty
appointed teachers, clinicians, or PSRPs elected rafapp&inbed te full-time positions with
the TINION, the Nhineis Federation of Teachersh]@a_’ﬁmaﬂcan l'ederation of Teachers or
the Chicago Federation of Labor-Industrial 'lj‘gjoﬁ-ﬁi::u_ncﬂ. or elected to municipal.
county, state, or federal office. leaves ofgg.lgsfén}(:‘g without pay in increments of iwelve
calendar months for the purposc ‘ﬂ_& age iting these posilions upon appropriate
application by the UNION or in tin&mﬁg%}?e ecied oflice upon appropriate application
bv the cmplovee. The BOARD: thﬂ 'g:f:ilend those leaves n increments of twelve
calendar months. "

X

F -:"; - . \\ b ) ¢
1-17.2. Health Care and Dentsiltfi\aheﬁts Druring Icaves. Bargaining unit employees who
are on leaves for Union bysiness or elected public Office may continue their heallh care
and dental benefit€ovgrage, provided that they pay the full cost of such coverage.

1-17.3. Pensior? Conkibutions During Leaves. Bargaining unit employees who are on
leaves for \Uniofy; business or elecied public office shall be permitted to pay thc
contrilsations Feqiured or permilted by Jaw to be made by the employee and the BOARD
1o the P'_uhlip School Teachers’ Pension and Retirement Fund of Chicago or the
Municipal Employees” Annuity and Benefit Fund of Chicago to ensure that full credil
for refiremnent purposes is granted for the time spent on such lcaves of absence.

1-17 4. Seniority Accrual on Leave. Bargaining unit coaployees who are on leaves for
~Union business or cleeted public office shall conlinue 10 accrue seniority with the
BOARD, and the leave of absence will nol be congidered a break in service,

Expands discrimination protections for CPS employees.

2-1. Prohibition on Discrimioation. No employee shall be discrimmaled or retalialed
against «n the basis of race or ethnicitv. ethnic group identificalion, national origin,
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nationalily, ancestrv, creed, color, age, gender or sex (inclnding presnancy. childbirih.
breastfeeding. and pregnancy related medical condition), marilal status, civil umions,
legally recognized domestic partner status, militarv/veleran or military discharge status,
disability, er actual or perceived sexual orienlation, gender identity or expression,
religion, parental status, immigration stalus, genetic information, refusal 1o submit to a
genetic test or make available the results of a genetic tesi, or political belief or affiliation
(nol union relaled); the wtilization of benefits awthorized by this Agreement or BOARD
policy; membership or participation in, or association with the aclivities of, the UNION:
filing grievances or resclving pricvanecs and professional problems; or partigipation in
any committee, council or group, including but nol Kmited to, the. Professignal
Personnel Leadership Commuttee, Prolessional Problems Committee of: [ ﬁgﬂl School
Council.

Crcates a new fast-track grievance and arbitration procedure for hundling ﬁiﬂputcs about
contract violations. 1s a necessary component to work in comjuigtidn with the new
proposed class size provisions in Article 28 and ncew staffing: ‘i.mguage (as it relates to the
Juint Staffing Committee).

Article 3-8.3 [NEW]. Expedited grievance and azr'bltrﬁ on procedure. Where cxpedited
grievance and arbitralion is provided in this &grbamem the following shall apply: The
UImon may {ile the grievance at the hmhest{stcp Y1 tfie gricvance is not adinsted within
fifieen (13) davs. it shall automatically g@cdgd 16 arhitration upon the Union’s written
demand. The parties shall select @arhtra%@r and the grievance shall bc heard by the
arbitrator within thirty (30) davs ofthe ttitration demand. The arbitrator shall issue a
bench ruling and aveard at the cifnc]ﬂmwnf‘ the hearing. but mav subsequently issuc a
written ruling explaining the awﬁrdﬂmm requesl of either partv.
""-H.\,

LEnsures that SPED teachers have iniﬁlt on Text Committees.

7.2 Text Committees:. Text committecs shall be cstablished in each school composed of
teachers elected hy‘thmr pecrs and may be subject-area specific as appropriate, including,
but not limitéd to, théssubjcets of English, social studies, mathematics, science, business,

and forcign' la_nguagc and-gpeeial-education. There shall always be at least one spceial
cducation _tcaclier on ithe commitiee. Text committees shall present written
recaﬁimﬁndannns to the principal and the Professional Problems Committee concerning
the putichasé of texts and related instructional materials. Any approved text list shall be
made  available to the schools by February 1 of each school year whenever possible.

Alligﬁ‘s for online PD) for licensure renewal to be provided.

NEW 8-31, Online Professional Development. The BOARD shall work with the UNION
1o cnsure that every CPS school shall olfer free online profisssional development classcs

that mect requircments for ISBE licensure renewal. The BOARD shall advocate that
ISBE allow schools io provide TSBE credit for grade-level. curriculum. and facully

meslings.
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Proteets School Clerk Assistants from being made to do School Clerk work without School
Clerk pay.

9-14.5 SubstihteCeverape. School Clerk Assisiani. Any regular school clerk assistant
assigned in a school elerk [ position for a period of Bweaty ten consceutive school days
shall be paid al the appropriale step of the school clerk I salary schedule and staffed in
the position, eflective on the bventy-frsteleventh consceutive school day. Upon the
assignment or fransfer of a regular school clerk [ to said position, the school §lerk
assistant shall revert to the former pay statns as a school clerk assistant.

Seeks to protect and get back specthic School Clerk duties.

$-14.7 The BOARD shall ¢learly delineate the duties of the schewl Lg:]é‘pk, Repistration
and enrollmeni responsibilities shall be performed primari!},_r by bédrgaining unit
employees.

Side Letter: The BOARIY agrecs to work with the UNION to refynn currcotly centralized
timckecping dutics to school clerks, school clerk as§istangs and substitute school clerks
by the beginning of the 2020-21 school year. 2% 9

g

r "

Caodifics the FSRF probationary perioed.

T, N
CPS agrees to increase the pipcliﬁﬁ&f:éfl‘SRPs becoming teachers.

NEW 9-21. In consultation with the Union. the BOARD will increase its iinanciz]
commitment suppért PSRPs (and other teacher candidates involved in schoois such as
parents) who désire to pursuc becoming classroom ieachers in CPS. The Board shall
secure fundifip  to ensurc that said candidales receive {inancial support and health
insurance.

Provides ﬂfaft there be substitute ASL Interpreters for students needing interpretation.

9-19.1 Aincrican Sign Language Interpreters Regular Schoel Day. The regular day

Tor. styn language interpreters shall be seven hours and forty-live minutes with a
confinuous duty-free lunch period and ne work responsitalities. Each interpreter’s
-school day shall include 45 minutes of continucus duty-lree preparation time. Four days
each week, the interpreter’s preparation time shall be sell~direcied. One day cach week,
this period shall be dirccted by the principal(s) or the interpreter supervisor for
interpreter-related preparation or dubies, eg., TEP meetings and/or collaboration with
the IEP team. The Board shall ensure that qualified substitutes arc provided for ASL
Interpraters who are absent.
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Ensures funding for the joint CTU-CPS Sustainable Community Schools for the
duration of the contract at $10 million annuwally. Allows number of schools and schools
to change if Task Force determines it necessary, but using the same pot of funds cach
year.

12-2 Sustainable Community Scl:muls As part Gf thr:: partncrshlp reqmred b}' thc
Schiol Code, the BOARD shall ebtainfunding fros :
dﬂﬂﬂﬂﬁﬂﬁ—b&ﬁmdhmﬁ%@—aﬂdééﬁmd hereatior maintain-a minimum i}

AR B—radek—ase 1de thc 2{] Quslamable I:Dmmumty _%hcmts
currenth in nncrat:mn fnr the m%ﬁng—dumg—t—he 20189-19 20 school.year. The
BOARD and the UNION will joinily evaluale ithese 20 schools during: t’ht:\ . 2014-20
school vear and will delermine the continuation of these schools and any ﬂ\nanmon of
the Sustainable Community Schoeols program in future vears. The BQARD acrees to
mainizin, for each vear of the agreement, the level of funding m.mﬁnﬂa provvided for
the 2019-20) school vyear for Sustainable Commumnity Schools' fof support ol a

community schools initiative. The Task Force referenced lbﬂfﬂﬂ will decide upon the

list of a minimum of 20 Sustainable Commumity Scheals to receive funding lor 8Y
2020-21 and thereafter.

The Board and the Union agree to form a 2ﬂ-ba€n_n-blﬁlsk foree, with 19 persens
appointed by each, to effectuate, monitor,4nd* impiément the following initiatives
with respect to these community schools:|
o An agreed procesgto &‘&G{;t Hhe schools
o Consultation with LEE; sprincipals and community members
o Program elerignté may-include, without limitation:
§ M ical: o mental health services available io the school
COTFEN
Thﬂ\eﬂpansmn of after-school programs
Thé cxpansion of facility use for siudents or the school
comunity
§ Social-emctional supports/trauma interventions
§ Parenl menior and home visil program
§ Resiorative Justice Coordinator and professional
development {or parents, students and staff
§ Clinical services and community programming
§ STLS coordinator, homelessness scrvices, truancy supports,
food pantry
s  Cpordination of City and Park District services

“The 13oard and Unicn apree thal members of the lask force shall not have o conllict of
intcrest in the selection and delivery of services 1o ihe sustaingble community schools.,

The BOARD and the UINTON agree to jointly assess the functioning ol the Task Force
and make recommendations for its improvement.

Provides that CPS pays for Fitness for Duty Medical Examinations required by CPS.
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NEW 14-9. Titness for Duty Mcdical I'xaminations. If the BOARTD requests that an
ermploves undereo a fitness for dutv examination. the BOARD shall pav the cost of the
examination. The parties agree 1o reconstilule the liebreaker panel of physicians used Wb
make [iiness for duty and medical clearance (or work determinations. and theyv shall

finalize # new list of mutually agreed upen physicians by no later than Jammary 1, 2020,

Allows preschool students to have nap time in schoaol.

NEW 17-1.  MNap Time. In full-day pre-K classrooms children shall he allowed: 1o
nap.

Provides additional prep time to kindergarten teachers during 1% qam,g:ter or any time
that the KIDS assessment is administered to do report cards.

NEW 17-3 Principals shall provide convert two prineipal-directed preparation

petiods to teacher-directed preparation periods or provide any other releasc time as
determined by the principal lor 2 minimum of two hours (o kindergarten teachers during
the [irsi quarler. or in any guarter that the KIDS assessment is administered in order to
complete kindergarten report cards.

Protects Teacher Assistants in preschool ¢l s;mﬁm« and ensure they canmot be pulled
away for unrelated duties. Makes enforceable the, maintenance of a 11 teacher-student
ratio in preschosl classrooms at all times? ) e k.

NEW 17-4. Pre-K Teacher Assistants. #h accordance with the Chicago Public Schools
preschool handbook Tresciipol ?nghmz Assistants will be assisting Pre-K classroom
teachers 100% of their.dav and w]ll not be used to substitute. to cover hnchroom duty
or recess duty unless accompanying their assigned students. to perform olfice duuas or
serform other capiicltics in! the building cxcept for temporary emersency su ELVL
duty where th(:{wctfarc of students is involved (emcreency duties do not include rcgu]ar
lunich duty a'nd reccss,assmnmentsp Said temporary emergency supervisory duty shall
nol_exceed sixty minuies. All preschool classrooms shall maintain a 10:1 child io
teaches mhu a#tatl limes. including during nap or resl {ime. meals. specials, ele. TA's
shall'have {heir coniractual breaks covered by school staff to maintain the 10:1 Talic,

Ensavgs that preschool classrooms where SECAs must diaper students arc hygienic and
eg;{ ip fox: toileting.

JMNEW 17-5. Hyvgicnic Lignipment and Facilitics. Preschool classrooms with SECAs shall
have access to adequate bathvoom  facilitics includine sate and sanitary diapering
faciliies for children who are unable to use the toilel consistenily, These facilitics shall
be easily accessible to siudenis and school stalf. The school shall provide all necessary
supplies lor conlanment of soiled clothing in ssife and samibary fashion. [Haposable safety
oloves shall be provided in all earlv childhood classrooms in case of toileting accidents.
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Adequate staff shall be provided te assist students in case of toileling accideats and no
student shall be punished or excluded from instruction due 1o iniletine accident.

Ensurcs the establishment of a pool of substitute Teacher Assistants to work in early
childhood classrooms.

17-6.

.......... O ; = e

23 psod-Bsden id sk = al-tmesbv-a—eadher and
Feacher-Assigtant—Farly Childhood Substitute Teacher Assistants. The BARTD shall
eslablish _a pool ol substiinle leacher assistanis qualified to serve carlv childhood
classrooms and shal] siafT the pool at sufficient levels to meet early childhhgg classroom
coverage needs across the school district.

Allows for the additional placement of SECAj in blended classrooms,.

NEW. All Blended Preschool Classrooms (hall and full da;;f} shall use the cxisting special

education posilion appeal process 10 request additiona}ﬁEEﬁ(_ppsiﬁﬂns based on needs.
Provides information about repairs, funds for equipnient maintenanee, and joint planning
for Career and Techmical Education programs as ﬁ-i"‘ll:‘{a.'f: E;IiS-CTU collaboration around
the CTE Summer [nstitute.

Article 18 General Clean-up Thmughn\ﬁlﬁﬁ/,% All references to Vocational. CTE
Vacational Schools, Vocational T:‘Ec?s;ﬁclﬁ;}‘_ﬂénlers. are_temoved from the CBA and
replaced with Career and Technidal Bducation or CTE.

All references io Vocaﬁnm_'gi‘l_@gafenters will be changed to Career and Technical
Lducation Guidance Centers.

NEW 18-6.1. B;:fﬁfc\lhe end of the school year, the CTE Teacher shall provide the CTE
Departmeni a 45k p_f necded repairs andfor replacement uperades or updates [or all

equipment. -

NEW 1§-6.2. The BOARD shall provide funds for regular and necessary maintenance for
CTE equipment per CTE grant puidelines and repulations.

118-13:4 “The BOARD. in consultation with the UNION through the Joint CTE
Committec. shall continue to plan opportunitics for Carcer and Technical Education

program cxpansion in CP8 neighbothood high schools.

18-19 NEW Prodessional Development. Teacher parbicipation in the amnual CTE
Soramer Ingtilule i mandalory unless the teacher was not staffed at the time of the event.
Summer Instilule will cover a wide range of professional learning session formats
including but not limiled to district initiatives. technical skill advancements. work-based
leaming. and an opportunity to share best practices as it relates to Career and Technical
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Liducation. Summer Institnte will not include REACH orentation training. The BOARD.
in consultation with the UNTON, shall plan the content of the Summer Institute.

Clarifies PSHP clinician definitions.

20-1.1(b). PSRF clinicians defined. For purposes of s Article, PSRP clinicians are
defincd as full-time certified or licensed employees who are emiployed in the following
titles: PSRP casc manager or PSRPs assigned case management responsibilities, Speech
language pathologist puraprefessienal licensed practical nurse, health service nurse. and
health assistant,
o
Further protects clinicians right to private confideniial spacc for work Wilh_s_t_'udqn{ﬁ.

20-1.7. Work Space and Equipment (or Clinicians. Clinicians S:ﬁﬂ.ll b provided with
appropriate work space (o include a desk, chair and testing tables; aegmpuler; a locking
file cabinel with a key; direct access to working c-:-plersg; printm and telephenes for
follow up calls; tesling environments that are heated aﬂd -will ventilaled; and DCCCSSary
supplies, including file folders, papcr clips and cndepeu lo store professional
protocels. The Office of Diverse Learner Supports aﬂd{ierwws shall inform principals
annually at the beginning of the year about chn}mﬁn work space needs in wriling. A
copy of this written transmission shall bg wfnﬂﬁe{l 1o the City-Wide Professicnal
Problems Committee al the lirsi meeling] Thi Priricipal shall provide clinicians access
to a designaied gpace within the mhoul hﬂil&mﬂ that is a confidential and private space
for the provision ol therapeutic s:erig:es @d testing to students. The Principal or
designee will provide cliniciang a “fﬁek-h schedule of the designaled spacc. {The
remainder of 20-1.7 is unchangfid)

Protfects clinivians right to 45 mmuﬂ:_ r.iut;'-frcc lunch apart from travel time.

20-1.9. Trmrel Tim'e. inid

hour sh i neluding bunch me-A clini

who mml travr:] du;rmﬁ the afternoun shall be given a dﬂ.ll‘- umntmunted lunch ﬂcrmd
ol fortv-ive: mmuits with no work responsibilitics cxclusive of travel ime.

4
CPS agreés o met privatize clinician positions and to phase oot current
contracted/agency nurses over the duration of the confract,

NEW-20-1.13. Beginning in the 2620-21 school vear, the BOARD will nol contract out
ot otherwise privatize feacher clinician positions (as defined in Article 20-1.1(a)). PSEP
clinician posilions (as defined in Article 20-1.1(b)). teacher assistanis or librarians.
Begimnmg with the 2015-20 school vear. the BOARTY will implemenl a program to
reduce the number of confract or agency nurses that it currently ulilives with the scal of
eliminating all contract or agency nurses by the end of the term of this Asreement, excepl
for short-term substitute and/or supplemental nursing scrvices.
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Proteets counselors time for counseling duties as described in the Amcrican School
Counsclor Association guidelines.

20-2.6 Counselor Duties. In programming and directing the work of an Elementary
Middle. and High School counsclor, a principal shall endeaver to assipn dulies 10 the
counsclor that arc consistent with the_CPS Reach Framework for School Counselors
which will remain aligned wiih the recommendations of the American School Counselor
Association (ASCA). Principals will ensure that School Counsclors are given aflequate
iime during the school dav to deliver Tiered 1. 2. and 3 stndent supporis and-«eannseling
activities Disagreements over this Scction shall be resolved initially by the.counsclot; the
principal and the Professional Problems Committes.

Clean-up of outdated language that is no longer relevant.

20-3.1. Work Year,

20-3.1(a).

rﬁawe_iepmmer—m_& All newly—appeinted school psychologists and all

provisiomal and tempozarily certificated school psy CthD“lStS sghall l::e emploved on a
len- thUU] muﬁ‘lh‘ﬂﬂﬂ—ﬂdﬂ baSIS A holesists corren mploved-os
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m____n c-:mtnl:-utmns and smk lcave JFBr—ﬂl-l—chltker—emBleﬂﬁem—mﬂﬂé

etaasifiestions shall be based on the 208-dav vear,

20-4.1. Work Year.

20-4.1(a). Effeeti

All mewlv—appeinted school social workers and all providional @nd temporarily
certificated school social wcnrkcrc; ghall be mnplmed on a wnﬁ]m_o-mnmh rg{]lg,
daﬂ basis. & S CUTFER dod o as —

Emplovment of ten-school-month (208-dav) school social workers beyvond ien

school menths shall be considered as summer emplovment. Pension contnibutions
and sick lcavc shall be based on the 208-davaten-school-month-vear.

20-5. Speech Language Pathologists andSpeeeh Fancunge Tathelogist
Paraprofessionals.

10
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20-5.1. Staff Development Workshop. The BOARD shall also conduct ope annual
staff development workshop [or speech pathology feachers and speech lanpuage

pathologists and speech-bmpuase patholomist-paraprofessionals:

CI‘S; will dévelop (and fund at $2 million over the duration of the comiract) pipeline
programs ty support PSRT nurses beeome Certified School Nurses.

NEW 20-6.8. The BOARD, in consullation with the UNTON, will develop and
implement a program that will devote resources to LPNs interested in becoming HSNs
and [ISNs interested in becoming CSNs. The BOARD, in consultation with the TINION,
will develop and implement a program for LPNsz interested in becoming HSNs and 1ISNs
interested in becoming CSNs. The BOARD will devote no less than $2,000,000 during
the term of this Agrcement to support tnifion assistance for nurscs, employees and

11
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prospective employees toward mutually agreed upon universities between the BOARD
and LINTON, as well as other relaled program costs.

Ensures nurses are on the appropriate pay step and lane.

NEW 20-6.10. Nurses who change job classifications will be placed in the appropriate
lane according to their level of education and job classification on the step in that lane
closest 1o, but nol less than, their salary prior 1o the change, From there. thevshall
advance steps and lanes as determined by Appendix A.

Removes outdated langnage that no longer applies.

Remaoves daplicative language which appears in the cnqtféctfi'l_g— twn pHaces. This language
remains in Article 20-1.10. '

FRERE EEEREr BHEERER 0

= DUPLICATIVE QF 20G-1.18]

Codifies and maintains that:counsclors, clinicians, and special educators cannot be forced
to do case management work.

20-9, Luunselnrs Clinicians and Speml Lducaturs Case  Management
Resunﬂbl]lnﬁs L h th heol-vens. £1he Budrdshall

nanaggmcnt rcsgonmblhm::s lhc Hc-an:l and Union shall form a committee to

recommend to the CEQ how to implement this provision.

Prﬁtéi;ts the special education IED team’s decisions and cosures that CPS reports existing
specialized programs.

21-5. Development, Implementation and Progress Monitoring of Individualized
Education Program ef Individualized Education Pregram. The cducational and
extracurricular program of a student with disabilities shall be developed by the student’s
Individualized Education Program team in accordance with the student’s Individualized
Education Program. The 1P tcam shall make least restrictive environment (LRE)

12



CPS-CTU
Tentative Agreements as of 10/30/19

decisions based on the students’ strenpths and needs as demonstrated throuch data.
Decisions on the development of the IEP shall be made solely by the 1EP team. pursuant
to state and federal law. and rellective ol the provision of a continunm of services. ‘I'he
BOARD shall post on its websile a list of specialized programs. including school names
and gradc-levels served not later than July 1 for the upcoming schoo] vear.

Allows that IEP writing be equitably distributed among SPED teachers, collaboration time
to be provided at the beginning of the year, PPC assistance in providing additional time for
IEP development, a role for the Joint CTU-CP'S SPED Committee in resolving issues at
schools over IEF workloads, and no additional workload related to Stydemt Specific
Corrective Action, Additionally, the funds for SPED, Counselor, Case“i’«‘ﬂi__n_a’gcr, and
Clinician work load relief will be increased from $500,000 annually to $2.5_U!H,ﬂﬁ[!rau/nua]ly.

21-16. Recognizing that some Individual Education Plans require moré tiime (o develop
and implement, Principals shall, to the extent possible, disperse 1iP“wriling workload
equitably among special education teachers. All schools sﬁéﬂﬁpnﬁde collaboration time
at the beginning of the school year for special edugation teachers, general education
teachers, clinicians, and supporl staff as needed.

Special educalion teachers” job requirements shﬁﬁ prioritize the devclopment and
implemeniation of the Individual Liducatiort Pfan Wﬁere possible, Principals shall use
either substitutes or releasc time (from pr:i‘}mﬁjai cﬁrecled preps, lesson plans andfor other
paperwork and workload requirements) \as, défermined through the PPC to provide
adequate time for special educatiofi 1wackiets lo complete these duties during the work
day. If workload issues cannol hi. :.n,lved*b}' the principal and/cr the PPC, then the issue
may be brought to the Joinl C“‘T&ﬁ‘mﬂﬂ’

The district agrees to not mqreaae workload for bargaining unit members due to the
Student Specific Correctiée Action.

45-4.7. Workldad: Reduction Funding. The BOARD agrees to commit $500.000
2.500.000 pér “year during this Agreement {o fund costs associaled with workload
reducticn as: Jmntl}r recommended by the Special Education Commillee, the Counsclor
and 9@5@ Manéagémenl Committee, and the Clinician Work Load Committee.

Includes program managers in case load development.

~21-18' Case Load Development. School principals, e their designees, or Program
Manager shall consult with Special Education teachers on case load development.

Ensures that Special Edueation Teachers are not restricted from aceess to student recards
for students they teach.

NEW 21-20.1 A Special Education teacher shall have access to the assessment data.
grade book, grades. student roster and attendance data for all students served by the
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Special Education teacher, including any general educalion students in that teacher’s co-
teachinge classtoom.

Provides assistance to Special Education Teachers for moving when rooms are changed.

NEW 21-20.3 When a Special Hducation Teacher is required to change teaching location
and/or room assignment during the schoal vear, the teacher mav submit a request Lo the
Principal to have specialived lumilure, equipment, and specialized supplics ta be moved.
I such a request is made. the Principal shall arrange for the equipment and supplies to be
moved,

Attempts to Limit conrse or lesson preparations for Special Education Teschers'in ngh
schools.

NEW 21-20.4 Where adminisiralively possibie, the numhe,_r of lessen preparations for
Special Fducation inclusion and co-teachers in high school shall.not exceed three. and
every effort shall be made to keep the number at two. ..

Attempts to ereate collaboration time between Special) f‘dyaﬂtmn and General Education
co-teachers. &

NEW 21-200.5 Where adminisiratively pogsible, Principals shall make cverv effort to
program special and general mlubdll[}]:htﬁﬂﬁherﬁ w0 that co-teachers have common
preparaiion periods. Principals may-alse.dse Principal-directed preparation periods to
provide for preparation time for €o-tefdchets.
Adds Orientation and Mobility Spgcialists to the list of itinerant members whaose
schedules are protected in this \ﬂl‘tl . Also protects itinerant members’ right to 45
minute duty-free lunch apart:frum{ravcl time,

22-1. Regular School Day. The regular school day for Deaf and Hard of Hearing
Tiineranis, Assisiive Technology [tinerants, Augmentative Communication Iinerants,
Early Childhbod SPED Itinerant teachers, [Tome/Ilospital Teacher, Orientation and
Mobility Specialists. and itinerant teachers of the Visually Impaircd shall be seven
hours, with stait@ind stop times aligned to the schools they are assigned to, with a
conginuaus duty-free lunch period of 45 mimrtcs and a 60 minute preparation period
gaily and four days of sclf-dirceted and one day of principal or clinician manager

‘directed time per week. Travel Time. A clinician who musi ivavel during the afternoon

_shallBc given a daily uninterrupied lunch period of {orty-{ive minutes with no work
responsibilities exclusive ol ravel time.

Protects the right of Teacher Assistanis assigned as a one-to-one with a student te have the
right to work summer school with that student.

24-4.1 In schools which have summer programs, ineludine sammer assessment, where

there are more qualified PSRP applicants in a given job title for summer school positions
than positions available, preference shall be given to PSRPs who have worked fewer than
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twao summer sessions immediately preceding the current summer session. Summative
ralings may be a consideration. In order to provide continuily ol service to students. a
one-cn-ene Teacher Assistant assigned to the schoo] during the regular school term in a
special education program or classroom shall have first preference to work summer

school if the student to whom the Teacher Assistant is assiened will altend summer
school.

Ensurcs that CPS will reduce the criteria for becoming a Cadre Substitute (who recéive
health insurance) to working at least 3 days a weck on average.

27-2.2 imployment Critetia. The Talent Office shall establish criteria lodg tised in the
sclection and retention of Provisional Cadre substitutes. The Cadre ang Brovisional
Cadre subsitules selecled by the BOARIY shall be employed on allstudsnt attendance
days during the time they are assigned to the Cadre other than on the final day of the
school year. Said Cadre and Provisional Cadre substitutes shall be-eantfnucusly available
to perform substitute service at least three davs per week, on average. Further, they shall
accept all assignments in any and every school.

Ensures that Special Education Teachers are the lastgf;iﬂ to.be called to cover classes and
that TEI* minutcs misscd as a result will be reported ‘l“l’!_\]\ffﬂ rents in 2 timely manner,

27-3. Using Appeinted Teachers or TAEgﬁ:!iifP pvide Class Coverage. The BOARD
agrees, in prineiple, that no teacher shall h% equesied lo assume responsibility for
students from classrooms of ahscnt/;féac{ia?ﬂ:%tﬁn substilutes are unavailable, In
elementary schools, middle schorﬂs*.eﬂqulinn and vocational guidance cenlers and high
schoaols, at no time should speaiaﬂ_xadycaﬁon classes nor special programs, such as
library, physical educalinn;@hgp;k;fESL, bilingual or special reading classes, be
discontinued so that substitute'géfvice may be performed by teachers of these programs,
excepl in the case of emetgencics, in which casc the above leachers shall be subject to
last call, with speeial educafion tcachers the very last 1o be called, after available non-
teaching certifidateg persohncl have been assigned. Any missed Individnal Educaticn
Plan mimrtes thic to substitute issues will be recorded and reported to parenis/cuardians

no later tham.at th'g :cnd of each quarter.

Estahlishu!‘ﬁlailﬂlfs will pay Substitute Teachers at a higher rate when they work in high
needs sehopls to cncourage them to take those assignments for coverage,

EPS-5hall pay substitute teachers additional compensation when they agree to serve al
high-needs schoels, as identified by CPS.

Ensures that Substitute Teachers receive special education training and a higher pay rate
if they have SPED licenses and agree to work in Special Education elassrooms.

CPS will work with CTU o develop appropriate special education training for
substitutcs. CPS shall pav retivee substitute teachers with special education liccnscs
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additional compcnsation at rates acreed upon with the Union when thev serve as
substilnles in a special educalion sapacity.

Ensures that there will be Snbstitute Teacher coverage in early childhood classrooms for
Teacher Assistants.

27-7, Substitute Coverage for Teacher Assistants in Early Childhood Classrooms
Centers. The BOARD will shall provide substitule coverage for teacher assistantsin
garly childhood eenters classrooms who are absent.

Firms np existing langnage to further ensure that Substitute Teacher mvcraigcls prmded
fduring tezting for stndents receiving modifications or aceommaodations, -

279, Substitute Coverage During Mandated Testing. Wheresitcessatvand-oa-ah-as
needed-hasis-a A principal shall provide substilule coverage for lesichets engaged in

one-on-one required lesting fe-g PHBBERS) and for teachéts E[qvldmg modifications
or accemmeodations to students with disabilities during testing.

Ensures that Substitute Teachers have a guamnteed dﬁty fl:ge funch.

NEW 27-12.1. Substitutes shall have a contifuobis ﬂul!. -frec hunch period with no wark
responsibilities.

‘x‘*.

Provides Substitute Teachers annual prgfessmn}];develupment at least twice a year on
high needs topics.

NEW 27-12.2. Two city-wille.ordistrict cluster meetinos shall be held annually. to
provide professional dcvplamﬁeﬁtfﬂr substitute teachers. on topics includine special
education. Enelish lancutee leainers, and technology.

Provides thai schools-dnust respect the Substitute Teacher ITandbook.
NEW 27-128. The BGARD shall abide by the provisiens of the Substitute
Teacher ITandbook developed by the BOART) and the UNION during the 2016-
17 sc]luul vear, stibject to the terms of this Apreement.

Provides that CP"‘S‘ hires additional cadre sbstitutes willing to work in schools in specific
geographic n.:gﬁm:s at & higher rate of pay in order to alleviate substitute teacher
shi;irtagt:gr in-those regions,

27-12.5 The B i as) i i
ﬁaeﬁﬁeﬁemﬂﬁ%ﬂ—bﬁhﬁlﬂwdﬁe—behealwﬂhmehmﬂmaﬂeeded— The BDARD
shall hire additional cadre substitutes who will agree to anv school assigned within a

particular geographic area. as defined bv the BOARD prier to each school vear.
Appendix A-1T:
& |ncrease current substitute pay rates by COLA
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»  Creale Provisional Cadre position (BA net in Education) at a rate of pay of $150
per dav. $24 per hour

s Short-term Substitutes (Associates Degree) - $110 per day. $17.60 per hour.
o Create Special Education subsiitude pool - $ per day TBD

LEnsurcs that CPS will staff, over the duration of the contract, adequate social workers and
nurses to have total numbers of staff that would aliow onc of cach position to be assigned to
every school

Staffing

&
The BOARD agrees to recruit and hire qualified candidates for positions Ugsecibed in this
Arlicle. Provided that there are a sufficient number of qualified -:::mduiatﬂa, CPS agrees 1o
the following minimum staffing:

School Social Workers
Inclusive of the 35 school social worker positions added i ’]}I ﬁscal year 2020, the BOARD
agrees to the following staffing:
) B}r July 340, 2020: 79 school secial worker peé(' tmns;abovc the number of school
social worker positions as of July 1, 2019 &
] B}F July 30, 2021: 123 school social woq:‘f{cr positions above the number of school
social worker positions as of huly 1, Zl}l‘;‘* i
e DBy July 30, 2022: 166 school sac;ajiwb\rk@ positions above the numbcr of school
social worker positions as of’ Jzﬂ:-,r
e By July 30, 2023: 209 achmﬁwéml wurker positions above the mumber of scheol
social worker posilions as ol 1, 2019
By no later than July 30, 2@2‘3 ﬁﬂ\BDARD will assign at lcast one ull-time school
social worker to each sghnnl‘i:[;ﬂlc District.

School Nurses _
Inclusive of the 30hurse positions added in liscal year 2020, the BOARD agrees to the
following staffihg:”

e By July 30, 2020: 85 nursing posilions above the number of nurse positions as of

July 1, 2019
. ‘ﬁ:f;{ﬂl&f 30, 2021: 140 nursing positions above the number of nurse positions as of
July 1,2019
e By July 30, 2022: 195 nursing positions abovc the number of nurse positions as ol
July 1, 2019
e By July 30, 2023: 250 nursing positions above the number of nurse posilions as of
hly 1, 2019
By no later than July 30, 2623, the BOARD will assign at least one full-time nurse to each
school in the District.

CYS will spend at least $500,000 over the duratien of the contract to reeruit and train

additional clinicians of all main pesition types and share progress with the union on
staffing additional clinicians.
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Memorandum of Understanding
The fellowing confirms the BOARD s commitment with respect to certain staffing issues.

The BOARD will allocate ne less than $500,000 annually to reeruit and train the qualificd
staff required for Nursing, Social Worker and Case Manager, School Psychologist, Physical
Therapist, Occupational Therapist, 8pecch Language Pathologist, and Audiologist poitions,
Further, the BOARD will report quarterly on ils public websile on its progress, ineluding but
not limited to the number of positions opened and filled, as well as the cfforts pnderwayito
make significant progress loward the above goals.

The BOARD and the UNION will meet bi-monthly to assess progressand. té ascertain any
and all initiatives to fill these positions.

Ensures that CPS will staff, over the duration of the contract, ,ﬁﬂJi_t_innﬂl case managers at
the ratios of students with IEDs (of all types) and 504s as deseribed below,

Case Manzoers

/.

In addition to the 30 case manager positions addcdjm ﬁagﬁl vear 2320, the BOARD agrees to
the following staffing by July 30, 2023:

¢ .5 Casc Manager pnsﬂmn for Sﬂ-lﬁlé?:ﬁlugienlh with TEPs

e 1.0 Casc Manager posilion {6¢ 195- I'ﬁl:-.ludentn with [EPs
e 1.5 Case Manager posiliong:for 175 239 students with IEPs
e 2.0 Case Manager pusﬂjh@s‘fur}’iﬁ-ﬂ? students with I[:Ps
o 2.5 Case Manager pﬂsmms‘far 300+ students with 1EPs

Easc Manager Allocation Formula MOU

For the purpdscs of Case Manager allocation, the BOARD and the UNION agree that
every ten (19) 504 plans shall be considersd equivalent to one (1) ILP. The Case
Managgr. allocitibn [ormula is based on the number of students with an [EP. Included in
ithe :ﬂ]nﬁdhtm are pre-K IEPs {not speech only). For speech-only IEPs, 1en (10} speech-
{-mly TF\Pb shall be equivalent to one (1) IEP in the above allocations.

.Ii.School Year 2019-2{, The BOARD shall not reducc the total number of case managers
emploved at any school as of October 1, 2019,

Ensures that CPS will work to reduce other clinician workloads and not reduce currently
staffed clinician positions during the duration of the contract.

Article 20:
v School Psychologists
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Ll

The BOARD shall reduce the school psvchelogist-to-student ratio over the torm of
this Agrecment, and shall in no cvent reduce the current stalling levels of school
psychologists.

Checupational Therapists

The BOARD shall reduce the occupational therapist-te-siudent ratio over the term of
this Agreement, and shall in no event reduce the current stafling Jevels of
occupational therapists.

Physical Therapists

The BOGARD shall reduce the physical therapist-to-student ratio over flie term.of this
Agreement, and shall in no event reduce the current staffing levelsnf th{sjcﬁ
therapists. )

Speech Langoage Pathologists )

The BOARD shall reduce the speech language palhnlnﬁisl’s@-studcnt ratio over the
tlerm of this Agreement, and shall in no evenl reduce ghe curgeit staffing levels of
speech language pathologists.
Audiologisis '

The BOARD shall reduce the audiologigt<to-giudght ratio aver (he term of this
Agreement, and shall in no event redufe e current stalTing levels of andiologists.

Ensures that CPS will increase the staﬁ'i;i‘g‘nﬁEr'lfgl.'i'sh Learner Program Coordinators,
beginning next school ycar, for English:Leiimet students based on the allocation of
students helow. \ v

S

46-4.2 (2) English Learner Fﬁﬁam Coordinators

Starting in the 2020-21 sehool yecar, the BOARD shall fund a Half-Time English Learner
Propram Tcacher gosition for schools with 20-150 English Leamers, a Full-Time English
Learner Prograi Tgacher for schools with 150 or more Fnglish Learners, 2 tull-time
positions for&choolsswith more than 600 English Leamers. Schools with 1-49 English
Learners shall reckive a stipend ol $1,800 for the role of English Leamer program
cootdination. Schools with 50-99 English Leamers shall receive a stipend ol $1,500.
Schﬁls ayith 10G-199 English Learners shall receive a stipend of $2,000. Schools with
200-249 English Learners shall receive a stipend of $2,500. Schools with 250 or morc

T

English T.earners shall receive a stipend of $3,000.

Crastes a Joint Staffing Committee which has the power to identify 120 schools with high
needsand provides that CPS will phase in the staffing of 30 additional pesitions for those
schools beginning in 8Y 2020-2021 and the following vears of a 5-year contract, Principals
and LSC would be able to choosc an additional position related to SEL, trauma-informed
practices, restorative justice counseling and advising, or instruction {tncluding library).
This does not guarantee that Counselors, Librarians, or RJ Coordinators will be hired, but
it makes it possible.
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Joint Staffing Committce on Staffing Equity
The BOARD and the UNION shall stall a 10-member Joint Staffing Committee. The
BOARD shall appoint five members, ong of whom miust be an educator, and the UNION

shall appoint five members, one of whom must be an educator. The Joint Stalfing
Committee shall fulfill the following responsibilities:

Develop criteria to determine the highest need schools

¢ Dcvelop criteria by which to determine the 120 disirict-run schools that hafe the
highest need {or additional stalfing. The Commitice shall usc an cquitvedens 1o
determing the criteria, imcluding reviewing data related to rates of paverty, special
education students, English Learners, existing staffing levels, and%theg n}g:trics
agreed to by the Committes. i

e The Committze shall begin its work no later than the beginaing ofithe second
semester of the 2019-20 school year and shail complete itéwerkamolater than the
end of the third quarter of the same school year,

Phase-in allocations of full-time positions to each of eﬁp:ﬁrfgfi@sr Keed schools

Begimning in the 2020-21 schael year, the Commui ‘N.l“ phasc in one Tull-time
centrally-funded position for each identificd schobl4t the Tollowing levels:

o 30 schools at the start®t the 3920-21 school year

o 30 schools at the stit afthe 2021-22 school year

< 30 schools at ll;le._s;%_ﬁlfihe 2022-23 school year

o 30 schools akthe-sldstiol the 2023-24 school year

¢ The Committee Y aithbrity to enforce these staffing provisions
above. Its dé’?isiglﬁlgﬁhé]l be final and binding.

e The principal in callaboration with the school communily, through the
developmefit af.the Continuous Improvement Work Plan (CIWP), shall select one
of the 1h‘i°ea';p<}silﬁm$ icr (11 determine how the pesitien 15 defined, provided the
posiionadvarices social emotional learning and trauma-informed practices,
resiofalive justice, counseling and advising, or instruction (including library).
Examples“of appropriate positions include librarians, restorative justice
goordinators, scheol counselors, or other positions as determined by the principal
and LSC.

e Positions allocated by the Committec will be provided for in the school’s budget,
must be used to supplement and not supplant its current siaffing, and shall remain
for the duration of this Agreement.

® Asan alternalive io allocating one [ull-Ume posilion, at the request of the
principal and Local School Council {T.SC), the Committee can approve the
allocation of an equivalent amount of funding to advance social emotionz)
learning and trauma-informed practices, restorative justice, counseling and
advising, or instruction {including library).

e The Committee will provide oversight of schoels’ implementation of positions
allocated by the Committec and monitor timelines for posilion posting and hiring.
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(rversight of staffing level increases

e The Committee shall provide oversight of the posting and hiring Lo reach staffing
targets for School Social Workers, Nurses, and Case Managers in this Agreement,
including but not limiled to making recommendaticns on pipeline strategies (hat
may increase hiring,

e The Commitlee has sole authority to enforce the stalling provisions above, and
the stalTing provisions above arc not subject io the gnevance and arbitratich
procedure in Article 3, cxcept that dispules over the compliance with the process
set forth in this Article with respect lo the Committee, and enlorcement of
Committee decisions, are subject to expedited grievance and arbitégtign InAthle
3 [to be drafied|;

Creates a new class size enforcement process where a Joint Council Kas decision making
authority and a short timeline during which has the authority to determiné and fund
remedies. CPS will provide $35 million per year to fund class size _I'-E]Icf. CPS will work to
maintain enrrent class size limits, but in cases where :Iassss are oversized there will be an
antomatic investigation by the Joint Council which Ieads-:gu a‘funded remedy when classes
are oversized at the limits listed. Schools serving at Iesst 6 l}% of students from tier 1
communities will be Priority Schools and eligible for fgwer limits than listed and preference
in receiving remedics.

Class Size

28-1 The BOARD of Education ﬁ@knf?wiwdges and strives to mainiain class sizes as
established in Board Policy & ‘1% pm-3Gk v} {class Size) and Board report; 10-0615-P0O
{adopted Junc 15, 2010) qhall,gmﬁde as follows

28-1 1. thru 28-VTI mcluchd unchangr:d

The class size isi bilingual classcs shall be in accordance with the guidelines established
by the BOART¥in the:3OARD policy lor bilingual education and the Rules and
Regulations of the'State Board of Education,

28-2) Ln{urcement of BOARTD Policy on Class Size. Section 301.2 of the Chicago
Public \&chnuls Policy Marual {Class Size) shall be enforced only through the joint
'BOARDUNION Class Size Monitoring Process including decisions of the Joint Class

. Sige Assessment Council established in Article 28-3, and are not subject to the grievance
and arbitration procedure in Article 3, except that dr-‘;pulea aver the compliance with the

wprocess set forth in Article 28-3 with respect to the Joinl Class Size Assessment Council
and enforcement of Joint Class Size Assessment Council decisions are subject to
expedited grievance and arbitration in Ariicle 3-[NE].

28-2 Class Size Monitoring Process. Joint Class Size Assessment Council: Effective

the 2020-2021 school year, the BOARID and the UNION shall staif a 12-member Joint
Class Size Assessment Council, Council members must include representation ol former
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educators or school-level administrators. To avoid deadlacks, the parties shall mutually
agree upon a newlral liebreaker appointee who will be a current or former educator. The
Council shall be provided with adequate administrative support to carry out its function
which will be paid by CPS and not taken out of class size enforcement funds. The
BOARD shall appoint six members, one ol whom must be an educator, and the UNTON
shall appoint six members, ene ol whom must be an educator. Within 90 days of
ratification of this agreement, the Council shall set standards and priorities for addressing
oversized classvooms, including targeted relief to ensure equity in Priority Schoold,
Within the same time period, the Council shall also sct standards ior the functian_ijggxﬂl'
the Council. The Council shall mect as nceded, at the request of either party, beginming
thirty days before the first day of smdent attendamece until December 1 of Qa@]q;scppnl
year. After Deeember 1, the Council shall meet monthly.

For the purpose of thas Ariicle, Priority Schools are defined as ncighhnrﬁtmﬂ schools with
60% or more sludents attending the school who reside in Tier 1 coraimuhities. The
BOARD and the UNION have the joint goal of addressing€lass sive in schools where (he
student population has higher needs and may need morgtarueted resources in order to
Cnsure equity. :

The Counei! will be provided with schools® entolimént projections and budget reports
following LSC/District approval in the sprigf, class'size data by the 10th day of the
school year, and class sive dala quarteriy.-@hé\ﬁ‘uuﬁcﬂ will review projected school
budgeis, schedules, organization chargs, space.utilization, and school level staffing. The
Council may request additional infptmatignfrom the Couneil administrator which shall
be provided premptly in order togffeétuaté a timely decision. The Council shall review
the class size data with a focus an.oversized classrooms in Priorily Schools as well as
oversized classrooms in nth’g'ﬁ@hqﬁls'as defined in 28-4. Ulpon review of the data or if
notified of either oversiged clissteoms or oversized high school teaching loads, the
Couneil shall ideni ly whigh classrooms to investigate further.

“

The Council shﬂi‘l*ﬁ@sigﬁ two members, one appointed and paid for by the UNION and

one appointed and paid for by the BOARD, as review team to investigate the identified

oversized classes.;Compensation for Council members shall include reimbursement for

travel ;:gpenscﬁ'aﬁd members will be paid for iravel time. Oversized classcs, per Council
. s . . " . . a - .

critefia in alipnment with Article 284, trigger aulomalic investigation.

' The Cowicil review teams shall begin their assessment no later than 3 days after

. Bptification. When conducling a review of an identified class size issue, the Council
members shall meel with the principal and impacted teachers, who shall work
-collaboratively with the Council members to artive at a solution. Based on its
investigaiion, the review teams shall provide a report to the Council within five days. The
report shall include a recomimendation as appropriate, inclusive el the input of the
principal and impacted teachers, on how te remedy any identilied class size issues. The
recommendation must be shared sirultanecusly with the pnncipal and the impacted
teachers. The principal shall respond 10 the Couneil’s final recommendation, il the
principal chooses, within three days, or belore the next Ceuncil meeting, whichever
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occws later. Thesc deadlines may be extended at the discretion of the Council for good
callse.

The Council shall issue a decision, either accepting or medifying the recommendation, at
the next Council meeting following receipt of the members” report. The Council’s
decision may include: scparating oversized classrooms; adding teacher assistants;
reorganizing classcs or class schedules {including possible prospective relief); and other
remedics as determined by the Council. The Council will alse decide and grant {ufids if
needed for implementation. The Council cannot impose a remedy that includes:
eslablishing mulii-grade classroems in elementary schools. Council decisians are finil

and binding.

The Joint Class Size Asscssment Council shall be the sole and exclusive dpeans of
enforcing the commitments set forth in this Arlicle. The Council gtructare shall be
reviewed at the end of” the 2020-2021 school year to determine effectivéncss and (o
determine il changes io the Cowncil or the process are nece§sary: to improve the
elfecliveness of the Council. '

28-4 Oversized Classrooms Entitled to Autnmaﬁ:: Ini?csﬁa;itinn

The BOARI? shall aspire to stay within 1hep’fémﬁsmé dtmils contained within Article 28-
1. Effcetive for the 2020-2021 school ye 1}1 rithegvent that class sizes excced the
Oversized Class Limits by the lﬂlluwmg hﬂfds it shall trigger an antomatic
investigation by the Council. As sa‘{,‘furﬂllnﬂmﬂﬂ 28-3, when setting standards and
pricrilies, the Council may set lo%er: lmlljs in Priority Schools and give Priority Schools
preference for remedies.

Grade Level | Article 28-1 Wversized classes Article 28-4 Article 28-4
Class Size Oversized Class Oversized Class
Limits. Limits Limits
Eff. 7/1/20 After 20-21
school year
K 28 29-32 32+ (+4 students Available
DVET money for class
size reduction in
13 28 29-32 32+ (+4 students 28-5 will allow
over {or further
4-8 31 32-35 35+ (+4 students f;;ﬁ
over ca.rs,l -
9-12 25.28. 31" 25-32.28-35. 32-38' | 32.35.38 (+7.
respectivelv)’®
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L Varics by class—e.g. basic or essential classes: 25. repular 28. etc.
3 Or where ileacher average load is oversized by i4 students

Within the funding provided for in Article 28-5:

¢ Ovcersized classrooms grades K-8 shall be addressed either by adding an
instructor, or by adding a teacher assistant to each oversized class, or other
remedies defermined by the Council depending on space available and the finmber
of students.

e Chversized classrooms {including oversized teacher loads) at the high 4choel level
shall be addressed by adding sn additional instructor, additionalglaswisevtions, or
other remedies determined by the Council depending on spaee:t aviilable and the
number ol sludenis,

o Effective just second semester of the 2019-20 schodl year a teacher assistant or
instructor assistant shall be assigned to kindergarten, Tirsigrade, second grade,
and third gradc classrooms that have 32 or mdte duderts enrolled. The teacher
assistant or instructor agsistant shall assistdn mnq Jnstruction and may be shared
with morc than one classroom, The BROARIshall Dbserve the terms of Article 28-
4 of the 2015-19 agreement for the fifsi semegter of the 2019-20 school year.

Article 28-5. Funding. The BOARD ghalligovidle $35 million cach Fiscal Year to fund
the costs associated with prowdmg;ﬁlassm:‘ﬁ rclicf to mect or exceed the class size limils
in Article 28-4.

Ensores that CPS will address otlieg.r r%nbdlcs to the creation of oversized classroams by
cxamining their corellment policiesiand practices.

SIDE LETJZER ON:SCHOOLS WITH OUT-OF-AREA ENROLLMENT
STHAT CONTRIBUTES TO OVER-ENROLLMENT

The Board will re¥iew the effeets of cnrollment of out-of-area (or non-boundary) siudents
that conribute - ‘oversized classrooms at schools. Tn conjunction with the student
pl‘icaman timeline, the BOARD shall review ihe projecled available scats along with
the: t:nrpllmcnt trends 1o determine the appropriale number of offers for enrollment. The
‘Boarth will address projecled over-enrolbment with principals and provide guidance with
_the inlent of addressing oversized classrooms.

-Should the BOARD decide to amend any policy that will affcet current BOARD-adopted
rules or policies concerning enrollment, the BOARD will inform the CTU of any such
policy changes.

Provides that CPS and CTU will work together to creative positive school elimates using

Restorative JFustice practiees effectively by getting school input and establishing curriculum
und training.
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Student Discipline & Restorative Justice

NEW 30-8.1. The BOARD and the UNION acknowledge the importance of creating
a positive climate and cullure in every school that is conducive to leaming. Staff,
families, students and community members all play a role in crealing this pesitive
school climate. The BOARD and UNION arc committed to crealing safe, inclusive,
and positive environments that support academic, behavioral, and social-cmotional
success for all students. Restorative Justice (RY) practices are ways for a school
community to build relationships, problem solve, and learn.

MNEW 30-9.2. The BOARD shall receive recommendations from the faculty ahd staft
ol each school to improve the culture and climate of the school in ordertg Jmplumenl
the BOARIY's commitment to Restorative Justice practices, Social Empfignat
Learning, and Safety. Each school’s Professional Problems Committee shall develop
and anmually review a schoo! climale discipline plan.,

NEW 30-9.3. The BOART and the UNION shall work ellaboratively with local
restorative practice community experts to develop cuﬁlcuium and iraining
maodules Lo irain school communities, individual téachc@ and parents on
reslorative practices. . -

Allows members to take the existing five bereaemint Alays in the event of the death
of in-laws and domestic partners in addlhnn ta gﬁ;reut family members and to take
these days, if needed, in two nnn-cunseuﬂ‘twmn {Iments within 30 days of the
dcath.

33-4. Bereavement Leave. I ad{htmn ta the provisions of Board Rule 4-14(b), whenever
the absence of a bargaining umt cthpln}ree is caused by the death of the teacher’s parent,
spouse, spouse’s parcnt, demcstic partner, domestic pariner’s parent, child, brother, sister
or grandparcnt, suﬂh BmpIGyee ghall he p.;ud Lhe baam :-alar}r for the number of days
abscnt fres-the TP 3 o-weasle provided that the
numbcr of dsys’ shall‘*nm e:&wed tf:n dﬂ}".‘: with the last ﬁve hemg applied against
accumulated} allowable sick leave. The ROARD shall allow bercavement davs to be taken
non- mnsecuﬁv&h provided that they are taken in no mere than two installments within
onesionth of the date of death.

Clar_'lifi:eﬁ the naine of the CPS department responsible for cmployee extended sick leave.

33-13. Extended Leave. In the case ol a bargaimng unil employec whose continued
Iness extends beyond the amount ol sick leave eamned and accumulaied, the Talent
Office may authorize extended leave with pay.

A request for extended swk leave must be directed to the Direclor of Employee
Engagemenl Direcior of Absence & Disability who shall develop slandards to cnsure
thal a fair and equitable treatment of all employees is maintained with respeci to
exlended sick leave.

25



CPS-CTU
Tentative Agreements as of 10/30/19

Extended sick leave shall be granted at the diserction of the Chicf Talent Officer whosc
decision shall not be sabjcet to further review.

Enshrines COLA raiscs to apply to all members during the duration of the contract.

36-1. Salarics, Compensation and Remuneration Provisions. The annual salaries of all
bargaining unit employees and all other provisions governing compensation and
remuneration are sct forth in the salary schedules and provisions attached hereto a$
Appendix A. Such salary schedules and provisions conlained in Appendix A arehareby
made a pari of this Agreemend. Salary schedules will receive 4 cost of lmng, adjusiment
in ithe lollowing percentages on July 1st of the corresponding fiscal year::

Fiseal COL s

2019 2.5% | Yes |

Fiscal Year |_!L;‘DLA

2020 1.3:0%

2021 1.3.0%

2022 3.0%

2023 3.5%

2024 | 3.5% |

. - : A ! ﬁl] hargammg umt
\EII.’IP]G}"@ES thed OI1 0T befnre Descambe.r 31, 2(]16 sha,ll maintain the pension pick-up

~without change per the predccessor agrecment.

Enshrines that CPS will provide additional compensation (in addition to COLA raises) for
veteran educators on steps 14 and above as well additional pay increases for PSRy,

Additional Compenszalion Terms:

e The BOARD agrees to provide an additiopal $5 million annually for pay
increases for teachers on Steps 14 and higher. $25 million over the S-vear
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contract term. (The full pay schedule will be completed and communicated
prior to ratification of the contract.)
. Avc:rage PSRP pay increase of nearly 40% during the term of the contract
9% ncrease in starting salaries for PSRP grades GA1, GAZ, GAJ,
{B1, GB2, GB3, and G03
* 5% increase in starting salarics for PSRP prades GO4 and 05
* [ducational lancs for all PSRPs {Associales effective S§Y 19-20,
Bachclors effeetive July 2021)
* Increases in salary grade lor HSNs and LPNs

Provides that CPS and CTU will work together to identity a hank or institufion wh/n‘wﬂl be
able to effectively and easily replicate deferred pay for members.

36-3.3 [delete the first scveral sentences of this arlicle] The BOARD and'thé UNTON shall
jointly sclect a bank or financial instilule than can ﬁﬁd—h&tpw—ﬁﬂ—emj}lﬁyee
emmmmmﬁd-mwbeb—plﬂn—te assist emplo}reeq w]],-fr plaﬁm cstablish personalized
deferred pay accounls with alaipstinrions thal will allow them
to direci a portion of their compcnsatmn mtn a Sayiips oF nfhcr account to be available
during unpaid break periods. The BOARD shallﬁnrk‘tﬂ make establishing such defcrred

pay_accounts with the selected bank or fina.nm}ﬂ ihsniutmn ag simple and cfficient o
- emplovees as possible.

.\\s'!\ck days from the current eap of 40 to a
ilar sick days, leaves, and pension credit,

Provides that CPS will expand the CTU haink a
new cap of 244, These days may be used/4s re
but will pot be paid out apon rehreme‘lgt.

37-3. Sick days awarded Uﬁand‘aﬂcr Jul}r 1, 2012 that remain unused at the end of the
Flscal Year may be rolled over, far-future use up to a maximum of ferty—{403 two hundred

forty four (244) days mldma}f b used for the lollowing purposes: () as sick days or for
purposcs of lcavcainﬂqn the Family and Medical Leave Act; {b) to supplement the short-
term disability payin days 31 through 90 io reach 100% incorne during such period or (c)
for pension gérvice credil upon relirement. Sick days accumulated under this Section
shall be ulilized prior 1o sick days in the "retained sick day bank" as defined in Article
374

Vi

Clarifies tl;m_i‘ CTU members may donate days up to 10 sick days te other employees
from dither their grandfathered or CTU sick day bank.

37-6. Transfer of Sick Days. Employees may donate up o ten (10) sick days lrom
their Grandfathercd or CTU sick day banks 1o ancther employee who is suffering from
a scricus medical condition and who 1s on an approved leave of absencc. An employee
receiving a donation ol sick days may not receive more than forty-five (45) days of
sick leave m the aggregate from donor-employees and may only receive a donation
once during his or her employment with the BOARD.

Allows additional time for preparing the REACH Hundbook for the following year.
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3%-1.B. Teacher Evaluation. Evaluation Plan and Procedures. The BOARD adopled an
evaluabion plam and procedures (“the cvaluation plan™) on March 29, 2012, Thal plan was
implemented effective with the start of the 2012-201 3 school year, and has remained in
place since, with year-to-year amendmentis through the Joint Teacher Evaluation
Commiftee not inconsisient with the collective bargaining agrecment. The BOARD shall
sharc with the UNTON members of the Joint Commitice a draft of the REACH handbook
no later than June30" Julv 15th of each vear and the BOARD and UNION membérs of
the Joinl Committee shall try to reach consensus on the language before the BEARD
publishes the handbook on or about Augnsi 1% 15th.
P
Ensures continning joint CTU-CPS cfforts to make evaluation more fair qnd. to: glnmnat:,
discriminatory outeomes,

39-1.C. Teacher Fvaluation. Evaluation Plan and Proccdures. The YointéTeacher
Fvaluation Commiitee (“Joint Committec™} shall continuefls tellaboration. The Joint
Commifiee shall censist of five members seleeted by the WNTON and five members
selected by the BOARD. The Joint Cormmmiitee shall l&ﬂl ‘at I=ast onc day per month

during the regular school year. The Joini (‘ﬂmmluér: shall produce joint recommendations
to the Chicf Talent {}ﬁ“ icer and Union President By, the md of each schmﬂ vear reparding

the §um_;gaﬂve ratlnLl fﬂr the :iuratmn of this Agreement. unless beforg the Agreemcnt g

expirafion. therc is a change in applicable state law. in which casc studeni g growth scores
. \shall ﬁg the statutory minimum-mmd-a-change is-agreed-to-by-the parties. Joir Commitlee
" _igetings shall oceur where possible during the regular school day. Where necessary,
" members ol The commitiee whe are classroom teachers shall be provided with subsmule
1eachers on meeling days.

39-1.D. Teacher Evaluation. Evaluation Plan and Procedures. The BOARD and ihe
UNION shall conduct a pew joint stndy each-yest ol evalyalion implementation, to be
renewed and updated annually, for as long as there remains a disproportionale impact of
cbservation or student growth measures of the implementation of the teacher evaluation
plan, as determined by the Jeinl Commities. The Joint Commitiee shall deiermine what
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changes, 1I' any, are necessary 1o improve the content and procedures of the teacher

evalualion plan. Any changes to the teacher evaluation plan shall be commumicated to all
teachers within ten school days of adoption.

Clarifies the existing requirement for post-conferences for formal observations.

39-2.3. Teacher Evalualion. Teacher Practice Observations. A.l. Formal and Tnformal.
Formal observations shall be preceded by a pre-conference. All formal observatiofs shall
be forty-five minutes in duration, the length of the class period or the length ofithe ﬁ'esscm.
Formal observations shall be followed by a post-conforenee.

Provides some protection against observations during the Kindergarten Is-sggsmcn‘iﬁlls'
quarter of the school year.

39-2.3. Teacber Evaluation. Teacher Practice Observations. I3.1. ‘Fimiris and Number.
The first observation shall iake place no sooner than the fifth weck of the school year,
During the 5th through 8th week of the school vear, ﬂhaman{ms ate permitted but all
rcasonable care shall be taken by cvaluators to avoid aerfﬂn‘nmu observations of
Kinderparten teachers during ¢lass periods when Iﬁe Kﬁj‘? Assessment is being
conducted. & .t

Ensures that evaluators cannot conduct uhser@anﬁhs an student attendance days right
hefore and after the major vacations dum{g thé sqhm:il year.

39-2.3. Teacher Livaluation. lcad;icrfl’ran’tim Observations. B.2. Timing and Number.
Liach subsequent observation shall be. scfparatcd by at least one month, or three months for
teachers cvaluated biennialy; ,gi}lqhe. ¢ompleted no later than the thirty-fifth week of the
school year. UbSEﬁ"dil{}]'lb shaitl. nm oicur on the student attendance dav preceding or
immediately following Thanksgiving., Winter and Spring breaks.

Allows educator input:intp scheduling of formal observations.

NEW 39-2, T'cdcher Livaluation. 'I'cacher Practice Obscrvations. B.4. Timing and

Numbgr, Evaluators shall consider tcachers’ preferences when scheduling times and dates
(and?s spcmfic classcs and subjects) for formal observalions.

ﬂlaljﬂcs existing practice and docs not require teachers complete the pre and post forms.

39-2.3. Teacher Evaluation. Teacher Practice Observations. €.2. Observations and
-Conference. Pre-cbservation conferences between the teacher and the evaluator shall
take place no later than one week prior to the formal observation. Teachers are
encowraged to complete the Pre-Conference Protocol prior to the Pre-Conference. Pre-
cbservation conferences prior to a formal observation shall be privale interactive
discussions between the cvaluator-observer and the teacher al which lesson and unit
plans, portfclios of student work, student issues, resource needs, the teacher’s
identification of areas in which he or she wishes 10 have [ocused feedback from the
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evaluator-observer and other professional practice issucs identified by the teacher or
evaluator-observer shall be discusscd.

Provides eaforecment far the content of the the existing REACL Addenda. Tf an evaluator
uses evidenee that contradiets guidance in an Addendum, an educator would be able to
gricve the impact of that contradiction and use that to challenge their final rating.

39-2.3, Teacher Lvalvation. Teacher Practice Obscrvations. C.3. Observations and
Conference. Lvidence collected during formal or informal observations shall be-alj

to the CPS Framework for Teaching. In the case ol observations of educators wherefPS
Addendumns exist, no evidence shall ceniradict such an Addendum. :

Clarifies existing practice and acknowledges that is it not possible to compléte ratings at the
end of the school vear.

39-2.3. T'cacher Lvaluation. Teacher Practice Observalions| T3, '] Summatwc Evaluation.
There will be only one annual-or bisanial summalive exaluation rmating per-evaluation.
eyele-at the end of the-gach teacher’s evaluation c}'clé' The: BbARD shall atempt to
provide summalive ratings no later than Seplember 15,
and the Joint Committee will review its progress-tesfard.that poal.

Maintains REACH best practices as gﬁevahlehu‘f“‘giinﬁnﬁtm extra language.
39-2.4(a). Tcacher Evaluation. Best Pm;ﬁ‘:wa The Joint Committee has devcloped a sel
of “best practices” around teachefevaluation. They are included in the REACH
Handbook and shared with teMm al the siart of each school year. -which have been
mublished sl emions noimsdh-trhe e the O nevledee Conterns REA L A At

Dbservers shall make all reasonable efforts to abide by the best practice guidanl:;:, Ifa
. teacher rating is adversely affected by an observer’s failure to follow best practices, the
cbservation rating shall be voided. 1n the casc where an observation is voided and there

-are insufficient remaining obscrvations to support a summative rating the teacher will be
rated inability to raic. da-the-sammative-avalaation.:

Protects a first and sccond year PAT (untenared) clinician from non-renewal if their rating
score is bebween 2351-284 (upper half Developing). First and second year PAT clinicians
can be non-renewed by CPS still if their rating score is 250 or lower. Third and Fourth
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year PAT clinicians are still subject to non-renewal by CPS if they have an Unsatisfactory
{209 or lower) or Developing (210-2384) rating.

39-2.7. Tcacher Lvaluation. Clinician livaluation Plan. Clinicians shall be evaluated in
accordance with the Clinician Evaluation Plan in effcet during the 2015-16 school year,
and the BOARD shall abide by the Case Review process esiablished in that plan.

Clinicians who are PATSs hired and assigned by the Office of Diverse Leaimer Support
Services (ODNLSS) and whose REACI] ratings are projected to be 250 or below may be
non-renewed by ODLSS. Clinicians in their PAT1 or PAL2 vear whose REACIH ratfhies
arc projected between 251 and 284 will be rencwed by ODLSS and providedisuppert for
the following school vear. Such support may include from a cooperating. gcni@rcIinician
in the same figld and prolessional development in the areas that thew werg. rated lowest,
Cliniciang 1n their PAT3 vear or laler will continue to be subject tg the nbn-renewal
standards apd procedures for all other non-tenured teachers.

Clarifies that CTU and CPS will extablish an 1mprnvemen§;pruce$h for day-to-day
substitutes which corrently doesn’t exist and dismissal m@nul;;‘ar and arbitrary.

39-6. Teacher Evaluation. Unsatistactory Substi'lﬂ;e_ﬁ{ The Board. in consultation with the
Subsiitule Prolessional Problems f‘nmmlliae wﬂl £xigblish a performance improvement
process [or dav-to-dav substitutes to be uﬁﬂlmﬂmtﬂd at ﬂlﬂ start nf thc 2!‘.}2{} 2{}21 school
year. For dav-to dav subsututes perfopming. ui g :
Talent Office shall S.Chﬁd'lﬂﬁ a mﬁfﬂn&ncqwﬂh ssud- thc da}r-tn-da}r qubsututc and thc
UNION to pive the day-to-day Eﬁhsﬁmm a written e-apy—af-the—raaseﬂs—fer—ﬂae
wrsadofnetersatiag statenaanLuﬁﬂw pertormance deficiencies, 1o discuss thereasens-lthe
performance deliciencigs, andl W give posilive suggestions for performanee improyement
to-the-day—te-day-substitute. The services with the school system of asansatisfictory day-
to-day bubbtltutﬂ bhalfq&et—be tcrmmai;cd as |1r{:-v1ded fur in the gerfcrnnance Impmvemen
hﬁﬁ—?ﬁ%—pﬂﬁ&}pﬂﬂﬂ—uﬂeﬁs there is ewdcnce of mc-ral laxlty or scrious mlwunduci

Clarifiex cu /rent praitice for educators whe successfully remediate an Unsatisfactory
rating,

39-3.11 Teacher Evalualion. Remediation ol Tenured Teachers Rated Unsatisfactory.
.xﬂq;:ig‘ig the remediation period, sn evaluator will conduct 2 mid-point and final evaluastion
of the {eacher’s performance, using the CI*S Framework for Teaching as the sole measure
.of performance during the remediation period. If the teacher is rated “proficient” or better
at the conclusion of the remediation period, be or she shall have successlully completed
the rernf:dlanon permd l*nllowmg successﬁll mmplctmn of thc rcmedmln:m plan a

es—the teacher shall be

placcd on an annnal evaluation cvele.
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Acknowledges that the REACH appeal process will continue for the duration of the
agreement and that the Joint Committee is not considering getting rid of the appeal
Process,

39-9. Teacher Evalvation. Appeals Process. A teacher appeals process shall be
established to contest eertain summative ratings given by a qualified cvalualor, Tt shall be
comprised of a committee of four active or relired educators, two of whom shall be
sclected by agreement of the ITNTON President and Chief Executive Olficer, onc of
whotn shall be selecied by the UNION and one of whom shall be selected by the
BOARD. All members of the commiftee shall be qualificd cvaluators. Both the BOARD
and the UNION shall select qualified altcrnate committee members who may substitute
for their regularly appointed membcrs. Individual members of the committee must recuse
themselves from cascs where they have personal familiarity with the teacher appealing a
summtwc ratmg an-:i WIII be replacad b}" the same appomtmg enmy TheJadme

A0

The tollowing teachers will have a right to appcal thﬁz‘f7 ral’ilg_gﬁ according to the {imelines
outlined in Article 39-9.A:

& Teachers ratcd unsatisfactory

#  Temred tecachers receiving ratings in the lower half of developing

The following teachers will have righgt 1o aﬁqual*thelr ratings if they are laid off out of
order of senionity. e

o Teachers rated unsatisfactory

® Teachers rated develnpi_t‘l:g. -
e,
The time for appcal shall as sehJomh in Ariicle 39-9A and shall commence when the
teacher receives a notice v layoil/displacement. The notice shall advise the teacher of
their right to appeat (Heir ruling.

Clarifics current practice fér educators who suceessTully appeal a saummative rating,

39 ‘}F TeachefBvaluation. Appeals Process. After a review ol the written record of the
rati a.ﬁd any interview with the tcacher and evaluator, and any observation, and
fpﬂ@wmg deliberation, the appeals commitlee may overtumn the rating if three of its
members conclude that the rating under review is erreneous. If the appeals committee
ﬂﬂs:_tq;fnincs by majority vole that the teacher’s appeal s to be granted, the BOARLD shall
revoke the summative raling under appeal and issue the teacher a 250 il an unsatisfactory
rating was revoked, a 284 il an emerging rating was revoked. or a 285 if a devcloping

tating was revoked an-appropriste supnmative-evaluation. A different qualified evaluator
shall be assigned to the teacher during the next school year who shall follow all

applicable provisions of this Article. No developing rating thal results from a sustained
appeal of an unsatistactory rating shall count towards the two- developing rule.

Ensures enforcement that CPS provide hathroom acccss for all members.
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44-4. Washrooms and Rest Areas. The BOARD’s ebjeetive-is-that shall ensure
that all schools are provided with washrooms and rest arcas fessenandwomen
teachers all barpaining unit members that arc accessible to all bargaining unit
members during all workdays, private, clean and comfortable.

Provides a $30{ stipend each semester for members who do eral language intcrpretation
during IEFP meetings and allows for the creation of a certification process to better icfbntify
and prepare members capable of deing oral interpretation at TEP mectings.

44-36.7. The BOARD will provide craplovees a $500 stipend {or each setjester that the
emplovee who reeularly serves as an inlerpreler al IEP meelines untilﬁuglz,ﬁn{e:'i?: the
BOARD establishes an internal cerlilication process. Once the interrial.certification
provess is established. any employee who obtains the certificationwill réeeive the stipend
=0 long as the emplovee aprees to interpret at [EP meetings.

Allows CTU and CPS to collaborate to provide student loapyesouress,

NEW 44-36.8. The BOARD and the UNION shaH/EnqﬁEr_aiiv:#h' plan and shall
jointly fund arnual information and training ses$ong on:student loans, loan
forgiveness, and debt reduction for all intﬂrﬂﬁtcd'm £taff. students and families.

Establishes three new joint CTU-CPS cnnlmltthfs Iha{wul meet in order to meet the
objectives as lisied.

NEW 45-4.16. A standing divissity gommittee is added to monitor and make
recommendations to lmprw&teathér and other stafl racial diversity to better rellect
siudent populalion, mblud.l]'ii-l uﬁ‘i‘vemﬂ partnerships for the purposc of increasing the
number of teachers of color.

NEW 45-4.19. A stgndgg Bilingual Education committee iz added 10 monitor progress
on recommendationsio increase LL students’ access to quality instruction and scrvices.

NEW 4 5-4.2T. A standing PSRP committes is added to determine chanees. if any. 1o the
PSRP evaluation plan and other PSEP igsnes.

Estahﬁshm and funds new full-time positions in schools with larre amounts of students in
traiismﬁ:nal‘lnfmg situations (STLS--sometimes called homeless) per the allocations below
as wélll as additional stipends for STLS liaizons in schools with fewer STLS students.

NEW 46-1.1 The BOAERD shall furd a School Community Representative at each school
with 75 to 139 students in temporary living situations (STLS). The BOARD shall fund
two Schoo! Comtmmity Representatives in schools with 140 or more students in
lemporary living situations.  Student numbers to be mcasured on ibe last dav of the 1%
semestor of the proor school vear with any adjustments to be made on the 10th dav of
school of the current school vear. The School Community Representative will be
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responsible for STLS ceordination and actively work to remove barriers to enrollment,
healthcare intervention. provide support and resources for families to access to housing.

early intervention, attendance and success. and all other responsibilitics per (ederal
guidclines for students with ihe STT.S designation.

The BOART shall also provide paid stipends to schools for STLS Lizizons. according 1o
ithe following schedule:
1 stipend for cach school with 20 10 25 siudents in temporary living
situations
2 stipends for each school with 26 to 40 students in temporary living
sitations e

3 stipends for each school with 41 to 74 students in temporary 4i _“/g

situations

The primary responsibilitics for the School Community Renresentaﬁwﬁfand the STLS
Liaisons include workine with families to delermine 8TLSS {;tamﬁ enrolling siudents in
school and in the STLS program. and disiributing hus cards tu students These

cmplovees are also responsible for maintaining on-go __gmnunmalmns with STLS
students and families and providing these families Ayith feferrals to District and
comimnunily resources that may address bartiers m\cqirn}{n'ﬁ::nt attendance. and success in
schoal,

The Board shall establish a quartcrly meeﬁng Wifh the CTU that enables all the parties to
evaluate the cifficacy of scrvices to lmrrrélés:; sludents alongside leaders in CPS’ STLS

Departmcnt.

Appendix A Pan 2
NEW 2F 5TLS Liaison

Pcr Semester

Effective July 1. 2019 $1.000

Establishes a new contract article about Bilingual Education which provides professional
development and a definition of English Learner students, enshrines a bilingual education
teacher pipeline ercated by CPS, further defines the duties of English Learner Program
Coordinators, and establishes CTU-CPS collaboration around parent volunteers working
with English Learners.

'46-4.1 Omuality Bilingual Education/Professional Development

1. _The BOARD and the UNION shall work collaboratively in a CTU/CPS Joinl
Standing Bilingual Hducation Committee io assess the bilingual education programs
across the district to identify and 1o assist in planning on how to address areas of
necd,

2. The BOARD shall provide consistent. high qualitv. paid professional development

related io imstruciion for Fnglish Learners during the school day 1o teachers who
provide instruction 10 English Learners in grades Pre-K to 12th. This prefessional
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development may. but not solelv be delivered by the English 1earner Progratm

‘T'cacher. English Learners are delined in this Articie as defined in 23 1. Admin.

Caode Sec. 228.10 excluding students needing services whosc parents have refused
bilingual services

3. Principals shall inform hilingual education teachers at the end of the school vear for
the upcoming school year the amount of (unds that have been allocated in the school
budgct for bilingnal education resources and materials and shall work with (he
bilingual education leachers to identify which resources and materials will be
purchased to best serve the needs of English Iearners. Prineipals shall be encouraged

1r use Guidance. developed by the Jaint Bilingual Education Committes. on the
allocation and use of these funds.

46-4.2 Bilingual Education Teachers and PSRP Staffing Pipeline. ''hc BOARD and
the UNION acknowledge the need lor endorsed Bilingual Certified Tcachers o ensure
English Leamers receive services required by state and federal law. The BOARD will
alfer al least 50% reduced tuition eppertunities with pariner universilies (or teachers to
eam their Bilingual and/or ESL endorsement.

46-4.3. English Learner Program Coordinators

1. ILnglish 1.camcr Supplemental Teacher position shall be staffed by the Lngelish
Learncr Program Teacher who is responsible for coordinating services provided to
English Learners. The roles, responsibilities. and duties will be published annually
by the OQfice of Language and Cultural Education. The English Learner Program
Teacher shall not be tasked with responsibilities outside of the seope of this role (ex.
World Language Instruction, Substitite teaching, lunch dutv, elc).

2. Starting in the 2020-21 school vear, the BOARD shall fund a Ilalf-1ime English
Learncr Program Teacher position (ur schouls with 20-15¢ Enelish 1. carners. g Full-
Time English Learner Program Teacher for schools with 150 or more English
Learners. 2 lull-lime positions for schools with more than 600 English
Leamers. Schools with 1-49 English Learners shall receive a stipend of $1.600 for
ihe role of English I.eamer program coordination. Schools with 50-99 English
Leamers shall receive a stipend of $1.504. Schocls with 100-199 English Learncrs

shall receive a stipend of $2.000. Schools with 200-249 English Learners shall
receive a stipend of $2_500. Schools with 258 or more Fnelish Learners shall receive

a stipend of $3 ..

3. Starting in the second semesier ol 2019-2020 school vear where possiblc and
otherwise al the beginming of the 2020-2021 school vear, an English Learner Program
Teacher at schools with 28 or more English Learners shall have at least 50% of their

time designated for English Language Program Teacher coordination duties exclusive
of fheir teaching duties. An English Learner Program ‘I'cacher al schools with 250 or
more English Learners shall have 100% of their time designaled for English
Language Program Teacher dutics program coordination duties, The ELPT shall noi
be the sole person responsible for providing English Learner services for 1inelish
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Learners without a cerlified Bilingual and/or English as a Second Lanpuage
teacher excepl schools with 19 or fewer English I .earners. Teachers in schools with 1-

19 English Leamers shall have the option fo accept or reject the principal’s

assignment of the English Learner Program Coordinator Teacher role compensated

with the stipend. If no one accepts the role then the Principal shall assign it to a
gualificd administrator and when not possible, 1o a qualified teacher.

4. English Learner Program Teachers shall not be considered part of the administrative
team bul the recommendations made bv the English Lcarncr Pragram Teachers in
accordance with CPS policy and state law shall be considcred by Principals when
making educational decisions that affect English Learners.

46-4.4 Egual Access to Volunteer for Tmmigrant Parents. The BOARD shall work with
the CTU/CPS Joint Standing Rilingual Education Committee to recommend may to
recommend way in which the Board/CEO can minimize or remove obslacles to volunteer
opportunities for parents English Learners.

Enshrines that CPS will be a Sanctuary School District aﬁd sppmfically what that means
for how they will protect students who are vuhlcrahlnffu l;l,lsi;nmmatuqr and punifive
immigration policies.

NEW 46-5 Sanctuary Schools and Sandtpaiy Empln}rer

46-5.1. In the spirit of Philer v. Dod” 45?% 2!.']2 (1982). the BOARD has consistcntly
afforded students access to a h_g@gﬁalm* public cducation at CP'S regardless of their
Immigration status and is cnrmn;ﬁgd _I,g, continng this practice.

46-5.2. CPS is an Immmraimn\@lﬂ Cubli)l'l'lb Enforcement (“ICE”) designated “sensitive
location™ in which ICE enforcement activities would pose a severe disruplion to the
learning environméntand q&uca‘tional setting for students and their famities.

46-5.3. The BOARD #nd UNICN jointly declare that the buildings und grounds of CPS

Sch-:mls areasanmimrx spaces for all students, parents. administralors. bargaining unit
&g and eémmunity members at the school for school-related business and jointly
gggtzt@ defend the right to a frec and safe learning environment to the extent
pﬁ‘!ﬁ%lﬁ%ﬂ! by law.

. 46-54. Schoo! personnel shall nol inguire about or record a student’s or a family
member’s immigration status. nor shall the Board collect or retain informalion regarding
-the immigrabion siaius of any CPS studenits or their families. Except by a court order.
CP3 shall not disclose te [CE any infermation regarding the immigration status of any
CPS student. CPS will not disclose to anvene other than [ClE any immigration
information pertaining to'any CPS student cxcept pursuant to the Family Educational
Rights and Privacy Act. The BOARD recognizes the trust families place in them and
shall not voluntarily divulpe information to immigration agents (o the fullest extend

possible under the law.
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46-5.5. Upen request by [CE agents to enter CPS school grounds or to obtain or review
CPS records. CPs administration shall verify the immigrati renl’s eredentials, ask
the agent why the agent is requesting access, and reguire a criminal judicial warrant
signed by a federal judec. CPS shall not admit 1CE agents based upon an administrative
warrant. [CE detainer. or other document issued by an agency enforcing civil

i pration law.

46-5.6. In the interest of ensuring the success of the commitments made in thissagticle. the
BOARD and the TINION shall meet to develop a training program lor staff.on how t&:
appropriately respond to 1CE agents should they roquest entranes 1o the sﬁhb@i_facilitie:%
ot grounds as well as proactive steps to aid students and {amilies in obfaining-Jegal or
olher assistance with immigration enlorcement actions. The BOARP:angd UNTON shall
also discuss mallers perlaining 1o the issues of Sanctuary emplovérs and scliools as
requested.

46-5.7. CP8 Employees shall not face anv BOARD discipline for following the policies
contained in this Article.

40-5.10. The pravisions contained within this dﬂmle-f:hall ‘in no way prohibit the
BOARD [rom homoring and complving with’a ﬂu]v ‘aufhorized warrant and in no way
shall obligale the Emplover or anv of its apgent to violate any State or Federal statutes.

NEW 46-6. Sanctuary Employer® = i

46-6.1. On September 5, 2017, thg_@yaajartmcnt of Homcland Sceurity ammounced the
cnd to the Deferred Action fnrthjldhucd Arrivals (“DACA™) policy. The DACA policy
proteeted cligible immigraniy; ﬂuth*fmm deportation and provided work authorization
docurmenis to nearly 800,004 w;mng people who came o the United States as children.
The BOARD and the URION recognize that the voung pecple who have received

DACA benefits arg a*valued and important part of our community. Because the
termination of he"BACA policy mav affect the work authorization of emplovees of the
BOARD. the BOART:and the UNION agree to the following:

46-0.2; _%hc BOARD shall not inquire about or demand proof of immicration or
mt:za‘:nshlp__ status, except as requited by law.

46-6'% Bilective for SY 201920, the Board shall, in consullation with the UNTON.
. develop appropriate guidance and resources of up to $200.000 per scheol vear, to
assist emplovees in planning for and navigating immigration issues.

’ 46-5.4. Upon written request. an emplovee shall be released for up to len (10) unpaid

working days one time during their emplovment in order to attend {0 immigration or
citizenship status matters. The davs need not be taken consceutively, The Emplover
may request verification of such absences and/or appropriate cerlified documentation.
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46-6.5. In the event that the BOART) is no longer permitted to emplov an affected
emplovee, the BOARD agrees to convert the atfected emplovee’s termination (o an
unpaid leave of absence upon the emplovee’s return to work, provided the reiurn to work
takes place within two (2) calendar years for tenured teachers or within one (1) calendar
year for all other emplovees. Specilically, upon the emplovee providing proper work
authorization wilhin the appropriate time frame. the BOARD agrees to reinstatc the
atfecied employee to the emplovee’s former position, it available, without loss of prior
seniority If the former position is not available. the BOARD agrees to reinstate the*
emplovee to substantially similar emplovment lor which the emplovee is qualified,
including the Reassigned Teacher Pool, at a salary no less than their pav prior to thel¥
separation. Whilc separated, the emplovee shall earn no credit toward siep
advanccment.

46-6.6. Within thirtv (30) days of the signing of this Agreement. the B[},}:";R'D and the
UUNION shall send the following:

a. A joint Ictter to educators and support staff.with Tmdoration or citizenship
status resources. such as the immigrant and refugee. hﬂ'ﬂren guide for
cducators and supporl staff. ¢

b. A joini letter 1o students and their famﬂrés with immigration or citizenship
SLALUK TESOUICES.

Provides the same stipends for Clinicians whu&@hlm National Board equivalent national
credentials as Teachers aund inereascs thdsc stifiends by the amounts helow,

PART 2. INCREMENTS AN smmm

2A. National Board Certiligid Tﬂachgrs and Clinicians. The BOART shall add the
amounts sel forth below dmthé periods sct forth below 1o the base salarics vn the
leacher salary schedple toiteachérs who arc or become National Board Certified Teachers
(NBCTs) and to thé base sdlarics on the clinicians salary schedule to clinicians who
obtain applicable statc or federal advanced relaied service provider credentials as set forth

below.,

Liffcotivae Date Addition
.lulj.rl E{I-]élg 3201947
,luly’l 2{]-162{] §2.080.05
July 1, 201721 $2.142.46
Ty, 201822 52.217.44
Juiv 1. 2023 $2.295.05

Advanced Related Scrvice Provider Credentials: Nationallv Certificd School
Psychologist. Certificd School Social Work Specialisi. Nationally Cerlilied Schoaol
Nursc. Certificate of Clinical Competence Speech Language Pathology, Certificate of
Clinical Competence - Audiology, National Board for Certification in Qccupational
Therapy., American Board of Physical Therapy Specialists.
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Provides inerement payments for additional clinician positions and increases the increment
payments.

2C. Psychologists, School Social Workers and Speech Pathologists, Occupational
Therapists, Physical Therapisis. and Certified School Nurscs, Audiolosists.
Psychologists, school social workers, specch pathologists, occupational therapists.
phvsical therapists. audiologists and certified school nurses shall reccive the following
monthly increment based on the number of weeks of employment budgeted for théir
posmuns pmwded they mect thc t:tlpulated rﬂqmremants fnr their elinician positisn'

p =i giste {T1linois School Cdde,

sactmn 14-1 EIS'}

Days of Employment Rate per Month
Effective July 1, 20159

208 days $392.55
228 days $391.05
248 days $£391.65
52 weeks $390.84
Effective July 1, 204620

208 days 04.33
228 days $403.40
248 days $403.40-
52 weeks $402.57
tiffeetive July 1, 204721 W
208 days =$41646
228 days $415.50
248 days __§415.50
52 weeks $414.65
Effective Jul§ 1%, 2{}-1-‘822

208 days $431.04
228 days $430.04
248fays $430.04
52 weeks $429.16

. Bifective July 1. 2023

208 davs $446.12
.228 davs $445.09
248 days $445.09
52 wecks $444 18

The proposed contract is a 3-year contract.
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49-1. Duration. This Agreement shatl commence on July 1, 20159 and cxpire on June
30, 204024,

Provides freezes on health insurance premimms for the first three years of the contract and
increases in year fonr and five as listed below. The language allowing the .8% increase
have been eliminated in this contract. CPS has agreed to sctfle the Unfair Labor Practice
over the 8% increase in Fanvary of 2019 and members impacted will receive retreactive
pay to make of the portion of the increase from July 1, 2019 to present,

Appendix B - Cuntnhuhons to Health Care Plans
Emplmee Cuntrlbutmns Subjestto-suboaras o

MGO-Sﬂme&t-ef-ﬁalaﬁt}—Emnlmee cnnlhhutmnb Shd“ INCTease HE nllnwe

Change in Emplovee Health
Contributions
Jan1. 2020 | 0.0%
Jan 1, 2021 ' 0.0%
Jan 1, 2022 - 95% 0.0%
Jan 1, 2023 B85%  (.25%
Jan 1. 2024 0.5% 0.5%~,

Provides th/&-fﬁ]_luwing reductions in co-payments for healith insurance plans.

Appénidix E Health Care and Related Benefits

thodm Wi b

Liliminate co-insurance on outpatient mental health services in the PPC. maintain
dirrent $25 co-pay.

Reduce HMO copay for menial health services Irom $30 to $15

Reduce PPO physical therapy copays from $45 te $30

Reduce HMO physical therapy copayvs from $45 to $30

The T.MC{C shall jointly review the Board's healthcare plans to deiermine steps
necessary to ensure coverage applies equallv and appropriatelv Lo all bargaining unil
members.

Liffective January 1. 2024).
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Ensurcs the renewal of the current agreement that CPS not increase charter school seats
for the duration of the contract.

Side Letter on Charters.

...... =

existingcharter and contract school netwesks— There will be a net zere increase in the
munber ol Board authorized charter schools over the term of this agreement and (He {otal
munber of students enralled by the 2023-2024 school vear will not exceed 10184 ofithe
total student enrollment capacity as of school vear 2019-24.

What CPS was willing {o put in writing on student-based budgeting,

Side Letter on SBB. This {etter confirms that CPS will continue {o engage’in a process to
review schoel funding and modify as needed, in order Lo increase efuiizr

What CPS was willing to put in writing on student-based }Judge?ﬁlg;.
o ] Fi -

Side Letter on SQRP. This lelier confirms that C;E{S Tgi.’lil continue 1o engage in a process
to improve the School Quality Rating Pelicy, in'otd;é;' todficrease equity.
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